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The crowning achievement of the process of occapatieducation, and also a
successful social rehabilitation, is the employnefrgraduates, that is including

them in the process of occupational education. M&pyesentatives of social

pedagogy, with reference to Christian, personalisir pragmatic philosophy

underline the enormous meaning of a person's wobrdetermines the basic

measure of a person's value, and is also a uniwabae thanks to which any

other values arise and function (Wiatrowski, 19%hrk has a special meaning
for the disabled people as it, on one hand, se¢hessxistence of these people,
and on the other hand, it gives the feeling of m@tendependence, social

usefulness, and also appreciation (Majewski, 1995).

Moreover, work favors the realization of one's dii plans and gives the
feeling of sense of life. The employment and goaakcfioning in occupational
work is also the measure of the efficiency of thleabilitation work of a special
school. In this context, the school is interestedhie fates of their graduates.
The employment of persons with mild intellectdadability takes place mainly
in ordinary institutions, on the, so called, opat jmarket, as well as in
institutions of protected work (in the case of &ddial disabilities). The open
job market makes possible for these people to belegmd on many varied
positions, according with one's own occupationappration, it creates chances
for promotion, and also sentences to a competiath fully able people
(Nowak, 2000).



Fulfilling particular roles within the domain of eguted occupational work
by a person with mild intellectual disability cae,however, limited by, among
others, the character of development and socialtifuming, as well as the real
possibilities of undertaking a paid job in a chopeofession, in the area of the
place of residence. The first of the mentioned ttions is, in general,
identified in the subject's literature with theldoling features (Raczyk, 1987;
Gajdzica, 2007, Trojsska & Kasciotek, 2008): lack of independence and
initiatives in acting, difficulties with effectivgl organizing work for oneself,
orientation disorders in a new environment and derpituations, difficulties
In maintaining proper relations and cooperatiorhvather co-workers, etc. The
second of the mentioned limitations is connecteth whe thesis of the social
ambivalent situation of the people with mild inéeflual disability (Gajdzica,
2007). This means that with slight difficulties Wwipsychophysical functioning
of these people (in comparison with more profounekls of disability), the real
possibilities of gaining occupational qualificattonby this group are
unpretentious. The effect of this are difficultiasgaining education consistent
with interests, and then the employment in the afd¢he place of residence.

In Polish special pedagogy the largest interestcicupational functioning
of the graduates of special schools for the intali@ly disabled falls within the
period foregoing constitutional transformation (bitbka, 1974; Gorecki, 1972,
tas, 1975; Paczyk, 1976; Paczyk, 1987; Larkowa, 1981). Research results
coming from this period are optimistic, as mosttleé graduates did not have
trouble with employment. Directed to a suiting thamd mastered by them
occupation, they did not yield to the intellectyable workers in the quantity
and quality of work (L& & Paaczyk, 1981; L&, 1975).

Meanwhile, along with the new economic situation iRoland
(constitutional transformation), there appeared ynaew phenomena making
employment possibilities for the intellectually alided people difficult. We can

include to these phenomena: unemployment, bankruptc many work



Institutions, reduction of some branches of indysor the growth of new
spheres of the social and economic life. The appgaignals, beginning form
the 90's, concerning the situation of the graduafespecial schools for the
mentally disabled, do not fill with optimism (k& Penar, 1994; Szymborski,
1994; L&, 2002).

The essence of market economy excludes in a snalla@rger degree the
participation of the disabled people in the solifi@) as "an essential propriety of
the market economy is the constant selection opleeia relation to occupation
usefulness (...), eliminating the weak from soqurticipation, especially
disabled people, less talented, less motivatedd\(Ski, 1996).

An overall level of unemployment has a big influeran the employment
of disabled persons. Unemployment rate in our aguint June 2006 reached
16,0% (Ogorzatek, 2007). The number of unemploysalded people in the
West Pomeranian province, registered in the offafe work, in general
according to the position from August 2006 shapedhe level of 2677 people,
what determined 1,9% of overall unemployed in thevimce (Nowak, 2007).
Among the unemployed disabled persons, the vagirityapf people possess a
mild degree of disability (in year 2005 this shaas 80,4%). In the structure of
unemployed people remaining beyond employment dougprto education in
2005, we can notice that the largest group, afesgns with a basic education
(44,5%), consisted of unemployed graduates of haxiational schools (31,8%;
for those searching for work this part carried 244%).

There are many factors influencing the employmdntisabled people,
among others, the degree of disability (Fraczak-alqw2007), age, education.
More and more often there appear opinions that tatb@upossibilities of self-
realization, the level of life quality, in this etogment, decide the socio-moral
attitudes of the nearest surrounding, the soctdaldé and consent, giving the
feeling of membership and safety in the human comiyuDykcik, 2001).

Meanwhile, disabled people are very often perceittedugh the prism of



dysfunctions, disorders and meet with discriminateond negative evaluation
(Nowak, 2005; Ogorzatek, 2007). Destructive aftéeats of lack of
employment among graduates of vocational schoelsvadely known, and their
psychological and sociological contexts have beescibed in scientific
publications (Osowski, 1994; Drogosz-Zabtocka, 199%ozniak, 1997,
Gajdzica, 2007; Popiotek, 1995; ¢,82004). All researchers express opinions
that one should undertake every actions that enti@edisabled persons to
receive the highest occupational qualificationspassible, and then help in
employment. In designing these workings one cantheeelaborated in our
country counteract unemployment procedures and maiekly initiate the
elaborated by the European Union programs in tbmain. Any discrimination
against disabled people is forbidden in the EuropBaion. Treating these
people properly in the area of employment demandgsking up with the
tradition of perceiving disabled persons as pewfle are passive, resourceless
— objects of philanthropy. It seems necessary &baghte in our country a
suitable system of educational, vocational, andas@upport, based on the
orders of equality, autonomy, right to respect, adied persons’ full
participation in the social life (Nowak, 2005).

The possible counteraction of the unemployment phmma among people
with intellectual disability requires, first of ath vast diagnostic research on the
functioning of these people.

The author of the present study took an interesthen employment of
graduates of special technical schools for thdleuially disabled with a mild
degree. These are the detailed questions, for wiaebk answers to:

1. What are the legal - administrative premisegrmploying disabled persons
in Poland and in different European Union countties

2. How does the employment of graduates of sp&oehtional school for the
intellectuallydisabled introduce itself in the light of research?

3. What are the causes of lack of employment otlthabled people?



4. What barriers in employment do people with adndegree of intellectual
disability encounter?

The research included 132 graduates of specgat wacational schools
for the mildly intellectuallydisabled, finishing schools in the years 1996-2004,
mostly in the West Pomeranian province. The auttomk interest in the
occupational functioning of the graduates in thestfithree years from the
moment of finishing school. The studied personsrasgnted various
professions: gardener, tailor, carpenter, paint@holsterer, cook, mechanic.
Two different research methods were used — metliaddvidual cases and
diagnostic survey. From research techniques the osegul were: observation,
interview, and investigation of documentation.

The youth with a mild degree of intellectual diségpipredominated in the
studied group. A small percentage of the studiedsqmes (4,0%) disclosed
additional disorders. The family situation in mosases did not favor
psychosocial and occupational rehabilitation ofshuelied people.

2. Legal - administrative contexts of employing dmsbled people in Poland

and European Union countries

Accordingly with the International Convention ofd®mmic, Social and Cultural
Rights, Convention No. 159 of International Workg@mization as well as with
recommendations of the Europe Council “Coherentcpdbwards handicapped
people”, countries have to assure the possibifignaployment for all categories
of disabled people (Sekuradzki & Mrugalska, 1997).

The realized in Poland occupational rehabilitateyistem of the disabled
people is based on the law form 27 August 1997 talh@uvocational and social
rehabilitation and the employment of disabled pedplz.U. 1997, No. 123 with
subsequent amendments (Barc#y, 2001).



The disabled persons' rights to the life in theiemment without barriers,

and especially employment on the open job markemphasizes by the Card of
Laws of the Disabled People (M. P. 1997, No. 5@, @g@5) resolved by Sejm
(Lower House of Parliament) of the Republic of Pdl&ugust 1 year 1997.
The correct employment of the disabled people basonsider the lowered
abilities to work, agreement of employment with uatt qualifications —
guaranteeing the achievement of average resultsvask. Two forms of
employment dominate: in ordinary work institutiomsd in special work
conditions (Majewski, 1995).

Elements of employers’ motivation towards the feliand tax
relinquishment were introduced to the acceptedoiari®l legal solutions. At the
same time, for enabling the functioning of the firthat hire disabled people in
the conditions of competitive economy, relativeljberal requirements
concerning the number of employed handicapped #&eddegree of their
disability were introduced. Firms that hire ove®d®f disabled people could
have received the status of protected work ingttuBarczyiski, 2002).

In result of introducing, from the beginning of B%he reform of the
country’s administration, the majority of undertakactions in favor of disabled
people had begun to be realized on the level of téretorial council
(particularly the administrative districts). Thanke these changes, these
peoples’ problems could have been considered basedeal needs and
expectations, articulated by the members of locaiesies (Szymanowska,
2002). The financial means are passed on to distincils and are aimed at:

- creating new or adjusting the already existingkmoositions to the needs of
disabled persons,

- refinancing wages and due from them fees foradansurance in the form of
refunding their costs to employers who oblige togpky the above motioned
persons in the period of at least 54 months,



- training and re-qualifying unemployed disabledspas, searching for work
and not staying employed, as well as being in tegod of work contract
termination due to causes concerning the empl&zayrhanowska, 2002).

The accession of Poland on May 1 2004 to the Eamopénion means a
gradual adaptation of the Polish law, connectetl employing disabled people,
to the regulations of the Union law. The Europeamod by counteracting
marginalization of disabled people in the societytfis, barriers in access to
work) realizes from 2001-2006 a “Community prografar fighting
discrimination”, among others, for an equal treattmen employment and
occupation execution (Directive of the Europe Cdufiom 2000/79/WE)
(Osoby niepetnosprawne w Unii Europejskiej, 2003piénnik & Piotrowicz,
2002). In view of the high level of unemployment aarg disabled people,
countries of the European Union have been obligeddpecial consideration, in
the National Plans of Employment, of the matteranezted with disability.
Moreover, in constructing guidelines on the levetle European Union, the
Commission promotes the integration of the disapleople on the job market.

In the European Union there exist two systems sgrihe increase of
possibilities of undertaking work by the people hwdisability (Wapiennik &
Piotrowicz, 2002; Nowak, 2005). In Denmark, FinlaRdrtugal, Great Britain
these systems are based on the right to work afdhation of discrimination of
the disabled people. This means that the society,especially the employers,
have to acknowledge the rights of the disabled lgetp occupational work,
equal, along with fully able people, chances fopEyment. Member countries
of the European Union are obliged to establish rectgan for violating the
antidiscrimination law (e.g., in the form of compation). The weight of
evidence does not belong to the suffered peoplé,tbuthe person who
discriminates (the employer has to prove that hesdwt exert discrimination)
(Wapiennik & Piotrowicz, 2002). In the rest of tB®@mmunity countries there

exist systems basing on the country’s interven{gm called, sum system). In



this system, employers are legally obliged to emphodefinite number of
disabled people in relation to the general numbéhner employees, and if they
do not fulfill this demand they have to pay a fa®ia specially created fund.
All EU countries generate also for the disabledpbeowho cannot meet the
requirements of the open job market, the possthiftemployment on special
conditions, in the, so called, protected environimen

Actions of the EU in favor of equalizing differerscim the level of life and
employment of disabled people in particular cowstriand regions of the
Community, manifest themselves in creating suitairectural funds. The fight
with discrimination of the disabled people (basieglimination, inequality) on
the job market is the subject of the EQUALL inivat (2000-2006). It
constitutes the continuity of previous programs &DAPT and
EMPLOYMENT (1994-1999) (Wapiennik & Piotrowicz, 220

3. The employment of graduates of special vocatiohachools for the youth

with a mild degree of intellectual disability — regarch results

There exists a general conviction that the suctessnployment is the proof
that a disabled person has been properly rehabditaA question arises,
whether in the market economy system the aboveiamad thinking is exactly
entitled. Do any other factors exist, besides thalifications and motivation to
work on behalf of the graduate of vocational schbwiiting the employment of
these people? We will trace the problem of employna people with a mild
intellectual disability on a group of 132 graduatéspecial vocational schools.
Research conducted within the compass of 3 yearm the moment of
finishing vocational school have shown that amoBg@ fjraduates only 35%
were employed. Among the employed, 15% worked imgd@nce with the

school's occupational preparation, and 20% in dsagent with the obtained



gualifications. It worries that even 65% of the ds&ad persons were not
employed, in this, the majority was looking for worlt happened that
pretentiously disposed parents of graduates didhomoty with making their

children independent, so they would not deprivengaves of an income in the
form of a benefit. In the group of not-working guades, there were people
(3,5%) who of right of additional disabilities @ikss) had a stated inability to
work, authorizing to collect a pension. Four peopindertook vocational
education in order of gaining a new specialty. Woskfrom the building,

gastronomy, and mechanical trade had the biggesilplities of employment.

Problems with finding work had the dressmakersgdgaers (especially living in

cities), carpenters, and upholsterers.

Signals about the high indicator of unemployment pdople with
intellectual disability, from the moment of constibnal transformation in our
country, appear in other studies, e.g., Aleksadaavidak’'s (2002) (36,7%
working); in the Report on the issue of accessyptb education and work for
the intellectually disabled people (Prawa o0s6b zpeinosprawnicia
intelektuala. Dostp do edukacji i zatrudnienia. Raport, 2005) (20,6%
employed), Zenon Gajdzicy’s (2007) (70% of not wogkpersons), Matgorzata
Trojanska and Maria Keidtek’'s (2008) (60% unemployed), as well as other
researchers.

The recently conducted studies have shown thatewd#tPbo of fully able
residents of the European Union work, then barel9o2of people with a
considerate degree of disability are professionadliive (Disability and social
participation in Europe, 2001). It is a shame thatliterature does not provide
information concerning the occupational situatidntiee people with a mild

intellectual disability.



4. The adjustment of graduates of special vocatiohachools to work and
causes of lack of employment — the opinions of gradtes and employers

The undertaken, in the recent years, governmentgirgms of actions in favor
of disabled people (Rdowy program dziatania na rzecz niepetnosprawnych i
ich integracji ze spotecastwem, 1993; Kierunki dziatania w sferze polityki
socjalnej, 1994), especially in the range of emguthem basic conditions for
the independent and active participation in thaipation and social life (in this,
counteracting the effects of employment), in delitange, translates to the
language of practice. It is confirmed by the présémesearch, where 65% of
the graduates remain unemployed.

The causes of this phenomena, according to theugtes! opinion, can be
classified into the following group:

- lack of job offers in the acquired profession

- lack of job offers in general

- lack of a clear interest in work from the gradisaside

- employers’ refusal due to finishing school foe thtellectuallydisabled

- switching to disability pension

- family problems (family members’ illnesses, s®itiup one’s own family,
pregnancy, etc.

Part of the graduates, after an unsuccessful otiomph start in the
acquired profession, left their job. This touchecimty the dressmakers,
gardeners, and carpenters. Most of these peoplertoo#d a job that was
incompatible with their acquired profession. In tperiod of conducting
research, the graduates executed various jobskealpen help, physical worker
in a warehouse, cleaning and renovating furnitgheing cardboards together,
seasonal jobs, and other occupations. The caus#ssophenomena, as also
undertaking a job incompatible with qualificatiomrectly after finishing

vocational school, can be, according to reseaedrched in:
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- lack of interest in work to which the pupil wa®pared for,

- difficulties in maintaining in a given occupati@ack of occupational abilities,

unsuitable attitude),

- lack of motivation having economic bases (low)pay

- bankruptcy of work institutions,

- are under the necessity to help parents in rgnm@in agricultural farm or
household.

The author also took interest in the issue of ategpt to work of the
graduates, who working in agreement with the aeguiprofession. For the
evaluation of adjustment to work of the graduagédxut whom we are talking
about, the opinions of work institutions were usadd also the opinions of
graduates about the difficulties in the adaptatmmocess. The employers
estimated technological, organizational, and sadudities (mainly professional
attitudes). According to research results, the gerevaluation of the mentioned
above abilities, in the superiors’ opinion, is skctory. Special problems, for
the studied persons, are caused by organizatidiiks, $n this, planning work,
abiding bhp (security and work hygiene) princip®eme of the disclosed lacks
can be included to the, so called, general alslitiEhey concern mainly
maintaining order and cleanness at the work stdimse habits should be
formed from the pupil's first days of his stay athsol. The lack of
independence at work of some of the graduates nestjai constant supervision
and help from the superior and co-workers. Alsomeoof the lacks in
technological skills caused difficulties for theidied persons in the adjustment
to work. Irrespective of the executed occupati@tks, in this ability class,
connected with tempo, efficiency, and quality ofrkvavere repeated. Social
skills of the studied people, their occupationdltiade, did not arise bigger
reservations in the light of the employers’ opirsoMost opinions testify about
diligence, novice’s big motivation to work and thbility of cohabiting in a

workers’ team.
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In the opinion of employers, the following factosan favor the

employment of people with mental disability:

- the character of the executed job, worker’s @gtiv

- the employer’s help in searching for a suitaltée@ of work,
- the quality of a person’s preparation for occigraexecution.

Matgorzata Ogorzatek (2007) received very intengstopinions from
employers concerning the possibility of employingople with intellectuall
disability. About the occupational success, acemdio employers, decides
mainly the employee’s attitude, especially possgssuch traits as: openness
and communicativeness, discipline, correct intespeal relations. In turn, some
employers’ worries and fears connected with emplgypeople with mental
disability come from current opinions, attributitttem the possession of traits
of a character of dangerous behaviors, e.g., @infl, lack of cohabiting skills,
non-productivity, non-disciplinary, etc.

Analyzing the adaptation to work of graduates otcs@l vocational
schools, it is impossible not to mention the opinan the issue of the studied
graduates themselves. Some of them, in this regpameived their difficulties
in:

- the lack of vocational practices in work instituis (a big difference between
didactic infrastructure of school workshops and thguipment of work
institutions),

- the insufficiencies in the formal-organizationatopfessionally-productive, and
social side of introducing them to the first job,

- the bankruptcy of work institutions,

- the social marking of the people with intelledtdisability.

5. The barriers of employing people with intellectal disability —

implications to a system of social and educationalpport
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In compliance with research results, the field otational activity of
graduates of special fundamental vocational schbats been blocked by the
fact of the progressing unemployment in Poland. ddngeses of this phenomena
and its effects, and also the repair actions camar@yzed on the social and
educational level.

The quality of a human’s life, in a considerableaswe, is stated by
factors of a socio-cultural character, which defme place in the structure of
collective life. The existing social system in Ruala quite often appoints the
disabled people to marginalized positions, offeting standards of functioning
that are different from the ones recognized as abmind desired in a given
community (Bteszgska, 1996). The barriers in employing people with
intellectual disability are the best evidence otlswan approach. In social
perception, a person with a mild intellectual dibgbis perceived as an
employee of a little occupational usefulness, botuaneously one sees the
needs to give him special social support, justres d@oes in relation to people
with a profound disability. This dual social sitioat of the people with a mild
degree of intellectual disability results in thepeoples’ social drama.
Unemployment pushes these people to the socialimarglisrupts their value
and identity system, leads to passivity and hefpless. Not having a financial
backup and remaining, in general, on the familyasntenance, with a lot of free
time, these people often infringe the law. The huipaing is able to fight with
one’s own limitations under the condition that lezaives suitable support.
Meanwhile, the received support by the studied ggtes from the family and
state’s side turns out to be insufficient. The imstion of the social state
conception in our country, which assumes the amisaf responsibility for the
citizens’ social security among the state, locatiaoauthorities, non-state
sector, family, and individual — with limited fineial means on one hand and on

the other, however, the constantly increasing retgoé the poor population
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groups for testimonies and services — turns olbetdttle effective. One should
also add that the majority of graduates, in timet, gsed to the unemployed
person situation and using different forms of suppstop seeking work. The
consciousness of unfavorable social attitudes, ir@nta on the society’s
maintenance determines an additional factor thakesahe correct social
functioning difficult for the disabled people. lisa determines a serious social,
psychological barrier impeding undertaking occupsl activity and in
consequence leading to a further social marginahza These people feel
doubly socially marked: firstly, because of the mpéoyed person status and
secondly, because of the disability. This phenomemauses specified
unfavorable psychological effects, e.qg., apathgragsion, isolation, and other
deviations (Lg, 2004).

In connexion with the outlined situation, it is rebfficult to also count the
costs, which the entire society bears. To the castaected with unemployment
(social services) one should also include the comteiected with these peoples’
preparation to an independent life (physical, psaihvocational, and social
rehabilitation) as well as psychological costs ttiaectly touch the disabled
person (Popiotek, 1995). The new Directive of thedpean Union Council, in
the matter of establishing general frames of araketfgatment in employment
and occupation execution (Wapiennik & Piotrowic£)02), creates a great
possibility of change of this situation. The quotedulations can protect from
situations, when someone cannot find a job justab®e one is disabled,
although one has the suitable qualifications. Altjlo people with intellectual
disability have the same rights as every othezemtj in reality they come across
too many obstacles, in order to use these righiterefore, the European Union
justly recognized the removal of environmental ieasr as the key to equal
changes for the disabled people — as these bammen®e than disability, limit
their participation in the social life (Osoby niégpesprawne w Unii
Europejskiej, 2003).
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The problem of unemployment of the graduates oftional schools for
the intellectuallydisabled implies certain premises to the educaltsystiem.

The occupational start has an enormous meaningviery young person.
Currently, it awakes many reservations. The effectess of crossing over by
the pupils from school activity to adulthood (wodqcial life, etc.) requires
planned and coordinated actions of various inghiist services, and people.
The family and school can play an important roléhis process (k8 1979; &

& Panczyk, 1981).

Graduates with a mild intellectual disability, innaparison with fully able
graduates finishing fundamental vocational schoo#s) turn out to be more
helpless on the difficult job market. To the fastarausing a more difficult
socio-occupational start for the graduates of gfpexicational schools one can
include, first of all, such factors as: impoverigh of intellectual processes,
unfavorable family conditions. Therefore, thereséxia need to monitor the
vocational fates of the graduates of special school

Patterns of a, so called, “professional carriellf;embracing today all
people, including also people with a mild intelleadt disability, portray the
necessity of a big changeability of occupationdivag (change of profession,
employers, work teams). Only people with big adeptskills can cope with
these changes. The resulting from mental retamladustment difficulties of
these people, large helplessness on the job mankéate the need of a
planned and organized help in employment and samiational adaptation by
the specialized, in this domain, services.

Results show that an often cause of dismissals Wvork, among graduates
of special vocational schools, are the lacks ofleosl preparation concerning
the occupational attitude (work discipline, relatitb superiors, resistance to
stress, lack of independence). In this situatiensthool should yet lay a bigger
pressure on social abilities of their pupils. Ihcerns that many employers show

reluctance to employing disabled people. The engskdyworries and fears, in
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general, come from ignorance — mainly the lack aformation and
unacquaintance with these people. A negative intdgisabled people has its
source in thinking stereotypes marking these peoplaat in result leads to
discrimination and social exclusion. Moreover, tlhasciousness of unfavorable
social attitudes manifested by the employers andesmembers of the local
society, constitute a serious social barrier, m@gkin difficult to undertake
occupational activity, and in consequence leadimg a further social
marginalization. This unfavorable trend must be semuentially changed
through organizing trainings, discussions, delivgnvritten information (flyers,
brochures, guides), meetings giving the possibitifyconvincing employers
about the advantages and psychosocial and vochteapeabilities of these
people. Media exposing these persons’ achievenoamplay a big role in the
reconstruction of the employers and the entireesg’si mentality.

The large competitiveness on the job market geeertdie need of the
schools’ bigger elasticity in the domain of profdeanges of and occupational
education. A gradually conducted, by the vocatios@iool, diagnosis of the
employment of their graduates, supported by therwaws in the office of
employment, should activate innovative actions awof of appointing new
educational directions, for which there is a demamdthe job market. It
concerns that the youth from smaller localitiesingein a difficult material
situation, does not have access to a special woedtischool (integration
education), administering a wider offer of a vooa#il education. In this
situation, undertaking education in the place ofidence, one does not
accomplish one’s own vocational interests, whatirn may unfavorably project
onto the quality of the school’s preparation andivadion to undertake work.

The qualifications level of the graduates of aatmmal school, in a large
measure, depends on a practical preparation, e€alia school through a
practical learning of an occupation and vocatiopedctices. Following the

technical progress on different education dire&jorequires connecting the
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school education with leading work institutions.eTpractical learning of an
occupation, at least in the last grade, should td&ee in enterprises (firms).
Thanks to such a practice, the youth with mentshldlity can simultaneously
gain skills and experiences needed to functiohénenterprise. Contact with the
authentic world of production is also an importasset of a successful entry by
the young persons onto the today's demanding jobkeha(Biata kstga
ksztatcenia i doskonalenia. Nauczanie | uczerieNa drodze do ugezego st
spoteczéstwa, 1997).

Probably, in the area of constant education, theg a chance for the
improvement of the occupational situation of thadyrates of special schools. In
this situation, a big efficiency, in the fight witbnemployment and the
marginalization of the people with a mild intelleat disability, can have their
re-qualification, training, and accustom to theugation, for which there is a
demand. Meanwhile, the high indicator (65%) ofdyiates remaining without
work is an evidence that the hitherto legal regoet (Bulenda & Zabtocki,
1991; Kurzymowski, 1997) do not solve, in a satsday way, the problem of
disabled peoples’ employment. The studied graduaeggstered in the work
institution, according to the law about employmeahd counteracting
unemployment (Law from 14 December 1994 about eympémt and
counteracting unemployment (Dz.U. 1995, No. 1, @2, gain the status of
unemployed and are entitled to use the servicedgineed by this institution.

It seems that the solution of this difficult isswguires the co-operation of
at least two resorts, namely the resort of work smclal policy as well as the
education resort. New tasks in improving their gjgh a large domain, could
be taken over by special vocational schools. Thauld/ require, however,
investing in these schools and guaranteeing tretndwest technologies will
remain on the services of education.

Results show a big participation of the special alonal schools in

searching for work for their graduates and furthertheir socio-occupational
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adaptation. The school's help in the pupils’ empiept and becoming
independent is not embraced by any regulationss the good will of the
school's staff. In many countries the problem wimployment and socio-
occupational adaptation, of these people, gaineidlzer rank. The problems of
work mediation for the disabled people are takee océ by the appointed to this
services (Majewski, 1995; £a2002; Nowak, 2005). Realized in the United
States, Western Europe, and Scandinavian courgraggams of a successful
proceeding from school to work of the disabled peophould be gradually
universalized also in our country. Without compléelp from various
Institutions and services, humanitarian slogansualemual chances, social
integration, will only remain in the sphere of wies.

For showing the unemployment’s actual size amomglgates with a mild
degree of intellectual disability, one should coctdoomparing research with
graduates in the intellectual norm with an equivaleccupational education.
The present tendency of educating people with @ mmitellectual disability,
aiming at total socio-occupational integrationluéde people with the rest of the
society, does not have a chance for realizatiohowit the organized forms of
support from the autonomy authorities’ side in fimecess of employment.
Otherwise, the graduates of special vocational@sha comparison with their
fully able peers, can have a more difficult occupal start, making
independence, self-reliance and the realizationfurfdamental life needs

iImpossible.
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